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ANNUAL INCENTIVE FOR THE ACHIEVEMENT OF ANNUAL GOALS 
 
Annual incentive scheme for the Chief Executive Officer is approved by the Management Board of LTG Group. This scheme is linked to the achievement of the of the Company's annual goals 
approved by the Board of LTG Infra. Each year, the Management Board approves the structure, thresholds, and weightings of the Company’s annual goals and, at the end of the year, approves 
the results of the achievement of these goals and the final value of the annual incentive. The maximum annual incentive opportunity may not exceed 30% of the annual basic salary. The maximum 
amount of monthly incentive, i.e. 1/12 of the annual incentive share for 2024, could not exceed EUR 3,240. 
In April 2025, a monthly portion (1/12) of the annual incentive to the Company’s CEO for achievement of the goals of the year 2024 amounted to EUR 2,419. This information is usually disclosed 
in the company's management report after the end of the calendar year. 
 
 
IMPLEMENTATION OF OBJECTIVES FOR 2024 
(disclosed in the Company's management report, Overview, strategy part) 
 
In the end of 2023, in line with the orientations adopted in the Strategy, the Management Board has set the main operational goals for 2024. The goals set correspond to the Company’s priorities: 
to implement strategically significant projects, to balance revenue/costs, to ensure safe and high-quality infrastructure, to improve organizational culture. 
 
 
 
 


